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Assignment C: Elevator Speech and Letter to Legislator

Elevator Speech:
Arthi: Hello, my name is Arthi, and I am Brandeis Senior, majoring in Economics with

minors in philosophy and legal studies, with a deep passion for labor justice. [talk about that for
a bit] I think we can all agree that if you work hard, you deserve some security and stability in
your life. Right now, unstable scheduling practices like shift changes or cancellations cause
financial insecurity, hunger, homelessness, poor health, and harm to children’s well-being.

One-third of workers receive less than one week’s notice of their shifts, making it hard to
provide stable childcare and cause significant physiological distress, poor sleep, and
unhappiness. This problem disproportionately affects workers of color, particularly black and
Latinx workers, and is exacerbated by the Covid-19 crisis.

Jess: Even something as simple as requiring employers to give two weeks’ notice of
scheduling can increase stability in an employee’s workweek and overall quality of life. SD. 412
and HD.1546, or the Fair Workweek Bill, would require employers to give 14 days advance
notice of employees’ schedules. It would also require that employees be allowed to make
specific scheduling requests, receive compensation for last-minute schedule changes, rest a
minimum of 11 hours between shifts, and get offered any additional available hours of work
before new employees are hired. These simple yet effective changes can help provide workers
the scheduling stability and income stability that they deserve.

So far, one state and at least six cities have passed their own versions of Fair Workweek
laws, including New York, Chicago, San Francisco, and Philadelphia. These laws have been
proven to create better and more productive work environments while also helping increase
revenue and reduce turnover rates.

Arthi: The Fair Workweek Bill is a critical bill for advancing workers’ rights, especially
now when workers are doing some of the most important work in keeping Massachusetts safe
and running during the pandemic. We ask that you speak personally to the Joint Committee on
Workforce and development to have them bring this bill up in a speedy manner and when the
time comes, we hope you vote this bill favorably out of committee.



Representative Thomas M. Stanley                                                                          March 22, 2021
Massachusetts State House
24 Beacon Street
Boston, MA 02133

Dear Representative Stanley,
My name is Jess Cocomazzi, and my partner is Arthi Jacob. We are both students at Brandeis
University with a passion for and experience in labor justice.

As students, Arthi and I know what it is like to have hectic and uncertain schedules. As a State
Representative for Massachusetts, you must feel similarly about the stress that a fluctuating
workweek can cause. There is no doubt that Arthi and I both feel less stressed and, therefore,
more productive when we can have steady and reliable routines. However, for many workers
across Massachusetts, this is often not the case. Unfortunately, it is common for workers in retail,
hospitality, and food services industries to have last-minute shift changes, an increased demand
to work “on-call” shifts, and an overall lack of say or control in constructing their weekly
schedules. This instability increases stress and financial hardship for workers. It also
disproportionately affects people of color and women who may have to face scheduling
discrimination or who must have stable schedules for their children’s sake.

The Fair Workweek Bill ( SD.412 and HD. 1546) introduced in the State House for the current
legislative session is designed to combat these problems. Arthi and I have done a fair amount of
research on the bill and view it as a crucial step towards improving labor relations. Many major
cities such as New York City, Chicago, and Philadelphia, and the State of Oregon have already
passed their own versions of Fair Workweek legislation. The bill ensures that employers provide
14 days advance notice of schedules to their employees and requires them to be compensated if
there are any detrimental schedule changes. The Fair Workweek Bill will give workers the
predictability and stability in their lives that all people deserve.

While opponents to the bill often fear that it will create a significant burden for employers and
increase labor costs, this is not necessarily the case. It’s been proven that the bill would have no
adverse financial effects on businesses, despite the assertions that it would affect overhead cost.
In actuality, the bill has been shown to improve labor productivity and increase sales while
reducing turnover rates. Because evidence suggests that the Fair Workweek Bill can improve
profitability and worker productivity, there is no justifiable reason to oppose the legislation.

Arthi and I are coming to you as people who’ve experienced and know others who have
experienced the harmful effects of unstable scheduling practices. This is the third time that the
Fair Workweek Bill has been introduced in the Massachusetts State House. We expect that it will
go to the Committee on Labor and Workforce Development as it has in the past. We request that
you write a letter supporting the bill to both Stephan Hay, Vice-Chair of the House Members on
the Labor and Workforce Development Committee, and the Committee’s Chair, Patricia Jehlen.

Thank you,
Jess Cocomazzi (jcocomazzi@brandeis.ed)
Sarah Arthi Jacob (sarah.arthi.j@gmail.com)
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